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On March 12, 2021, New York State Governor Andrew Cuomo signed into law legislation granting public and private employees paid time
off to receive the COVID-19 vaccination. The new law immediately requires all New York State employers to provide their employees
with up to four hours of paid leave per COVID-19 vaccination. In addition to the paid time off mandate, the new law prohibits New York
State employers from discriminating or retaliating against employees who choose to exercise this new leave.
The new legislation is silent as to whether the law has any retroactive effect, and it does not specify the types of documentation employers
can request from employees seeking to utilize this leave. In addition, while the new legislation will remain in place until December 31,
2022, it does not discuss the possibility of future vaccinations, booster shots, or re-vaccination.
In response to this new law, New York State employers should amend their leave policies to reflect the additional leave entitlement, and
communicate to their New York-based employees the existence of this paid leave entitlement and confirm that no employee is required to
use other available paid time off before using this new leave. However, employers should consult with their attorneys before requesting
proof of vaccination from employees to discuss applicable confidentiality and privacy issues.
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