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On December 6, 2021, New York City announced a vaccine mandate for all private-sector employers that will take effect on December 27,
2021. The mandate, which will require all in-person employees who are in a workplace with other co-workers to be vaccinated, will affect
roughly 184,000 private-sector businesses.
The City will release additional guidance, including information on enforcement and reasonable accommodations, on December 15, 2021.
While more information is forthcoming, Mayor Bill de Blasio stated during a press briefing that the mandate will not include a testing
alternative for unvaccinated employees and will require employees to have received at least one dose of the vaccine by December 27,
2021.
The announcement follows in the wake of the Biden administration’s federal vaccination-or-testing rules, which have sparked litigation
throughout the country and the validity of which is presently being tested in federal court. At the press briefing, Mayor de Blasio and NYC
Corporation Counsel Georgia Pestana expressed confidence that the NYC mandate will survive any similar legal challenges that may
come, citing the authority of the NYC Health Commissioner to act in response to a pressing public health threat. While such legal
challenge seems imminent, employers should prepare to implement the mandate by its December 27, 2021 effective date.
Foley Hoag will continue to monitor developments and update clients on issues surrounding the mandate.
RELATED PRACTICES

Labor & Employment

This communication is intended for general information purposes and as a service to clients and friends of Foley Hoag LLP. This
communication should not be construed as legal advice or a legal opinion on any specific facts or circumstances, and does not create an
attorney-client relationship.
United States Treasury Regulations require us to disclose the following: Any tax advice included in this document was not intended or
written to be used, and it cannot be used, for the purpose of avoiding penalties under the Internal Revenue Code.
Attorney advertising. Prior results do not guarantee a similar outcome. © 2017 Foley Hoag LLP. All rights reserved.

BOSTON | NEW YORK | PARIS | WASHINGTON, D.C. | FOLEYHOAG.COM

